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Halton Workplaces

Welcome To Your Natural Habitat

It is known that we spend up to 90% of our time
indoors.

This is why workplace wellbeing is a topic to
which we, at Halton, are deeply committed.

\We are honored to be known as the global
technology leader in providing premium indoor
environment solutions for challenging spaces.
Our mission is to surround you with the best
possible workplace habitat from one day to the
next.

As human wellbeing certifications, such as
The WELL Building Standard, become more
important in the field of property ratings, so
too will keeping a close eye on all performance
factors that impact on human health and
wellbeing during construction projects and
building use.

This is why we, at Halton, with our extensive
industry experience as an indoor climate
specialist, have designed a wholesome concept,
Halton Workplaces, for the optimization of all
indoor working environments.
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Employee wellbeing: a business case for benefiting
tenants

Let's look at investment in employee wellbeing from the business
perspective of building users.

The 1-9-90% rule illustrates the average proportional relationship
between a company’s utility, rent and payroll costs:

1-9-90%

* 90% for payroll

So a 10% increase in energy efficiency would yield 0.1% savings
per square meter and a 10% decrease in rent would save 0.9% of
the monthly cost, but a 10% gain in employee productivity would
increase the business value of building users by up to 9%.

This rule of thumb shows how employee wellbeing makes genuine
business sense: for facility owners in terms of long-term tenant
attraction and brand building, and for tenants from the business and
productivity perspective.

Fast returns on wellbeing investment

“Cundall London demonstrated a positive ROl outcome from WELL within three months, merely by
calculating their reductions in sick leave and attrition, without accounting for all the other benefits.”

Amie Shuttleworth,
Global Head of Sustainability, Cundall

Cundall London is one of the UK's first WELL certified workplaces. The figures are self-explanatory:

after the renovation, the company benefited from a 27% drop in staff turnover and 50% lower
absenteeism compared to the previous year.

Source: International Well Building Institute, 2018.
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Our natural needs answered

A comfortable office milieu, allowing room to focus, share ideas, create an enjoyable ambience and so much
more. For us, wellbeing at work doesn't just mean workplace exercise or interior design, but a holistic wellbeing
environment addressing the needs of employees.

Providing such an environment is a key success factor in gaining and keeping the most desired tenants.

We have divided our workplace wellbeing concept into 5 critical human-centric factors that are efficiently addressed in
the planning and execution of each project.
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Halton Workplaces: a solution for true wellbeing

Designing successful workplaces which support human wellbeing is a complex whole,
which can only be achieved through holistic cooperation and collaboration between
responsible operators.

For Halton, the process brings together building owners, investors, developers, tenant
organizations, HR departments, architects and designers to create a unified and effective
solution that serves both individuals and organizations.

This dialogue is vital because each project is unique: although the given criteria are
universal, the execution can vary significantly based on the needs of the various parties
involved.

To answer this evergrowing need for wellbeing in the field of construction, Halton
decided to bring together cutting-edge experts in the required fields, in addition to using
our own technologies.

Packaging all this into one creates a convenient one-stop-shop solution for optimizing
factors that promote wellbeing and create a natural habitat for personnel.

Individual temperature control:
+3% increase in employee productivity

e Improved ventilation:
+21% increase in employee productivity

e Better lighting:
+23% increase in employee productivity

e Access to natural environment:
+18% increase in employee productivity

Source: The World Green Building Council report (2013)
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Elements of the workplace designed for

wellbeing:

Personalised temperature and air quality

Digital workplace for enhanced user

experience
Human-centric lighting
Aesthetic acoustic environment

Sustainable system performance
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The WELL Building Standard:

a compass for creating a workplace
that promotes wellbeing
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The WELL Building Standard is the premier standard for buildings, interior spaces and
communities seeking to implement, validate and measure features that support and
advance human health and wellness. It is created and provided by the International
WELL Building Institute, which leads the global movement to transform our buildings and
communities in ways that help people thrive.

We at Halton have thoroughly researched this standard, concluding that the certification
is an effective way of growing the value of office properties while making a real impact
on employees’ everyday lives.

The Halton Workplaces Concept will help you to fulfill key employee wellbeing criteria and
begin wellbeing projects in the right way.

Learn more about the WELL Building standard at www.wellcertified.com.
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Halton

KomnaHua Halton — npu3HaHHbI MUPOBOM NMAEP B CO34aHWN TEXHOMOTUA 1N PELLEHNN
ana obecneyeHna KOMMDOPTHOrO MUKPOKMMATa B Pa3fiMiHbIX MOMELLIEHMAX 1 MPOCTPaHCTBaX.

50 net rnobanbHOro OnbiTa, ThiCAYN YCNELUHbIX MPOEKTOB B PA3/IMYHbIX KIUMaTUN4ECKNX
YCNoBMAX OJ17 CaMbIX Tpe6OBaTeJ'IbeIX KJINEHTOB.

Halton mpemnaraeT yHWKanbHOE COYETaHWE 3HaHWA W MPaKTUYECKOro OMblTa B MUPOBOM
MacluTabe M MepenoBble TEXHOMOrMM B 0BMAcTV BHYTPEHHEro MUKPOKIMMATa, KOTopble
MO3BOJIAIOT CO3[aBaTb 3[0POBble, KOMMOPTHbIE, MPOAYKTVBHbIE U 3HEProadhekTUBHbIE
Ha MPOTAXEHUM BCEro XM3HEHHOMO LKA BHYTPEHHWE MPOCTPaHCTRa.

www.halton.com
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FORTES — wuHXuHMpuHroaa komnaHuA ¢ 20-TU NETHUM NpPOMECCHMOHANbHBIM  OrMbITOM
Ha CTPOUTENIbHOM PbIHKE.

Cneupnanuctbl FORTES nmetoT peanbHyto KOMMNETEHLMIO U MHOFONETHUI OMbIT peanuaaumm
MPOEKTOB PasfIMyHOro Maciutaba 1 ypoBHA CIOXHOCTW, OT KOHLEMNUMM A0 BOMMOLLEHWA,
C NPUMEHEHMEM MEePEOBbIX TEXHOOrMIN 1 0bopyaoBaHMA KoMnaHuu Halton.

FORTES — oduumanbHbIi NPeacTaBUTENb U SKCKMIO3UBHBLIA AUCTPUOLIOTOP PELLIEHNI
1 npoaykumn komnaHum Halton (Buildings n Health) Ha TeppuTopumn Poccuickon ®epepavimn.

CoBmectHo FORTES u Halton npepnaratoT TEXHOMOrMW U pelleHnA Ana ogUCHBbIX,
aOMVHUCTPATUBHbIX 1 XXWbIX 30aHUIM, TOPrOBO-Pa3BEKATENbHbIX 1 CMOPTUBHBIX COOPY>KEHNA,
KOHLIEPTHbIX 3aJ10B, FOCTUHWL, PECTOPAHOB, MEANLIMHCKMX YHPEXAEHUN, UCCNEA0BATENBCKNX
nabopaTopuii, MPOMBILLIEHHbIX OOBEKTOB 1 a3POMOPTOB.

Hawa wmuccma — co3gaHue kKomdgopTHoW, 6Ge3onacHoOW, 3ProHOMWYHON
M BbICOKONPOWU3BOANTENIbHOWN cpeAbl 1A KOMMaHUNA, LeHAWMX Gnaronony4yme cBoux
KJINEHTOB 1 3a00TALYMXCA O 3A,0POBbE CBOUX COTPYAHUKOB.

Ten. +7 495 128 08 00

info @fortesfa.ru
www.fortesfa.ru

”ﬂltﬂ'ﬂ [NporpammHoe obecneveHne Halton HIT D(_esign ABNAETCA WHTEPaKTUBHbLIM
nHctpymeHtom. C nomotubio Halton HIT Design Bbl MoxeTe 6GbICTPO BblOpaTh
HeobxoAMMble BaM  MPOAYKTbl, CKOHMUIYpUPOBaTb WX, CMOAENNPOBATb
N oNTUMM3MPOBaTb WX paboyve mnapamMeTpbl ANA TOYHOrO COOTBETCTBMA
TpeboBaHMAM K BallMM MoOMeLlleHVAM. Bbl monydaete rotoByto creundukaLmio

DES]GN N3OENNN N MOXETE 3KCMopTMpoBaThb UX Moaenn B AutoCAD n REVIT.

Enabling Wellbeing FORTES Halton
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